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Commission Meeting Minutes
Monday, June 2, 2014, 6:00 pm
1485 Civic Court, Suite 1200
Large Conference Room
Concord, CA

Call to Order and Roll Call
The meeting was called to order at 6:12 pm by Chairwoman PJ Shelton.
She welcomed Matt Regan, the new District 4 Alternate Commissioner.

Commissioners in attendance were:
Chairwoman PJ Shelton, Secretary/Treasurer Maria Fort, Barbara Cappa, Gareth Ashley, John Jones,
Supervisor Candace Andersen, Dr. William Walker, and Katharine Mason for Kathy Gallagher.

Alternates who were present were:
Belinda Lucey, Matt Regan, and Toni Robertson.

Also present were County Counsel Keiko Kobayashi, and interim director of Children & Families
Services Joan Miller.

Absent: Alternate Commissioners John Mills, Wanda Session, and Supervisor Karen Mitchoff.
Public Comment

Sharon Bernhus, residential services director of Shelter Inc. reported that their agency currently has
14 families at the Mountain View Emergency Shelter. 12 of the families have children aged 0 to 5
which includes 39 (15 parents and 24 children) of the 47 current residents.

She noted that they brought in several families that would have otherwise lost custody of their
children permanently if they were not housed by a certain court deadline. One of the residents was
a disabled father who was going blind, with his wife and six children ages 2 to 13. The father has
been attending to the needs of his children (walking them to school etc.) while the mother had just
completed her CNA certification and will begin internship.

Aspiranet District Director Odessa Caton reported that she was recently appointed to the state
Strengthening Families steering committee. Aspiranet is implementing Strengthening Families
practices in Contra Costa.

She also reported that the Healthy Families Collaborative (Aspiranet and Brighter Beginnings) has
been helpful to support families in West County and Central and East counties who are in need of
resources and support.
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3.0 Approval of Consent Calendar

Chairwoman PJ Shelton removed item 3.3 from the consent calendar for consideration under item 4
due to several anticipated recusals.

A motion was made by Supervisor Andersen to approve the remaining items on the
consent calendar.

Maria Fort seconded.

AYES: PJ Shelton, Maria Fort, Barbara Cappa, Gareth Ashley, John Jones, Candace
Andersen, Dr. William Walker, and Katharine Mason for Kathy Gallagher.

NOES: None
ABSTAIN: None
ABSENT: None
Motion was APPROVED.
4.0 Consider any items removed from the consent calendar.

Items 3.3.1 to 3.3.21:

Regarding 3.3.17, Gareth Ashley asked for the description of the services that First 5 received from
the contractor.

Sean Casey responded that this firm collects and processes program data and creates reports. The
“Dashboard” that we currently see on the First 5 Contra Costa website is one result of the work that
they do. This is the third year that they are in contract with First 5 Contra Costa.

A motion was made by Supervisor Andersen to approve items 3.3.2 to 3.3.21.
Katharine Mason seconded the motion.

AYES: PJ Shelton, Maria Fort, Barbara Cappa, Gareth Ashley, John Jones, Candace
Andersen, Dr. William Walker, and Katharine Mason for Kathy Gallagher.

NOS: None
ABSTAIN: None
ABSENT: None

Motion was APPROVED.

COMMISSION MEETING MINUTES
Monday, June 2, 2014
Page 2 of 8

1485 Civic Court, Suite 1200, Concord, CA 94520 e 925.771.7300 e fax 925.771.6083 e www.firstfivecc.org



"ZFIRST5

CONTRA COSTA

CHILDREN AND FAMILIES COMMISSION

Items 3.3.22 to 3.3.26:

Commissioner John Jones read the following statement:

“I have an interest in Agenda items 3.3.22 through 3.3.26, because | am employed by Contra Costa
Child Care Council and was employed by We Care Services for Children, and the funding scenarios
determined this evening may directly impact those entities’ potential future contracts with First 5
Contra Costa Children and Families Commission.”

Commissioner John Jones left the room.

Commissioner Toni Robertson also read the following statement:

“I'have an interest in Agenda items 3.3.22 through 3.3.26, because | am employed by Contra Costa
Child Care Council and the funding scenarios determined this evening may directly impact that
entity’s potential future contracts with First 5 Contra Costa Children and Families Commission.”

Commissioner Toni Robertson also left the room after reading her statement.

Gareth Ashley made a motion to approve items 3.3.22 to 3.3.26.
Barbara Cappa seconded.

AYES: PJ Shelton, Maria Fort, Barbara Cappa, Gareth Ashley, Candace Andersen, Dr. William
Walker, and Katharine Mason for Kathy Gallagher.

NOS: None
ABSTAIN: None
Motion was APPROVED.
John Jones and Toni Robertson returned to the room.

Items 3.3.27 to 3.3.28:

Commissioner Dr. William Walker read the following statement:

“I' have an interest in Agenda items 3.3.27 through 3.3.28 because | am employed by the Contra
Costa County Health Services Department, and these items directly impact my department. | am
recusing myself from these items and will be leaving the room.”

Commissioner Walker left the room after reading his statement.
Supervisor Anderson also read this statement:

“I' have an interest in Agenda items 3.3.27 through 3.3.28 because | am a Contra Costa County
Supervisor and receive a salary and reimbursement for expenses from the County. However, | am

not employed by the County Department that is directly involved in the contracts with First 5
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Contra Costa Children and Families Commission. | am not legally prohibited from voting on these
items. Please record my disclosure in the Commission’s minutes.”

Alternate Commissioner Mason also made the following statement:

“I' have an interest in Agenda items 3.3.27 through 3.3.28 because | am employed by the Contra
Costa County Employment and Human Services Department and receive a salary and
reimbursement for expenses from the County. However, | am not employed by the County
Department that is directly involved in the contracts with First 5 Contra Costa Children and Families
Commission. | am not legally prohibited from voting on these items. Please record my disclosure in
the Commission’s minutes.”

Gareth Ashley also made the following statement:

| have an interest in Agenda items 3.3.27 through 3.3.28 because my wife is employed by the
Contra Costa County Health Services Department, and these items directly impact me. Iam
recusing myself from these items and will be leaving the room.

Commissioner Ashley left the room after reading his statement.

John Jones made a motion to accept agenda items 3.3.27 to 3.3.28.
Barbara Cappa seconded.

AYES: PJ Shelton, Maria Fort, Barbara Cappa, Matt Regan, John Jones, Candace Andersen,
and Katharine Mason for Kathy Gallagher.

NOS: None
ABSTAIN: None
Motion was APPROVED.
Dr. William Walker and Gareth Ashley returned to the room.

APPROVE and AUTHORIZE the Executive Director to execute a contract with Contra Costa County
Office of Education to provide rating and management of the Contra Costa Quality Rating and
Improvement System in accordance with local implementation requirements and in alignment
with regional and state QRIS efforts in an amount not to exceed $350,000 for a term July 1, 2013
to June 30, 2014. FY2013-14 budget line: Early Care & Education Initiative: Early Learning Quality
($2,548,022). 100% California Department of Education Race to the top (RTT) Early Learning
Challenge funds.

RATIFY payments previously made to Contra Costa County Office of Education for rating and
management of the Contra Costa Quality Rating and Improvement System in accordance with
local implementation requirements and in alignment with regional and state QRIS efforts for the
period beginning July 1, 2013 and ending May 31, 2014 in the amount of $315,000.
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Sean Casey informed the Commission that in preparation for audit field work in May, contracts staff
discovered an executed FY 2013-14 contract that had not appeared on a contracts docket for
approval by the Commission. Staff have revised the contracts execution process to ensure that this
will not happen in the future. Sean Casey expressed his regrets to the Commission for the oversight.
He noted that the contract, with the County Office of Education to assist in the implementation of
the Quality Rating and Improvement System, has been a fruitful one.

John Jones asked if the funds for this contract were in the budget for this year. Sean Casey replied
that they were.

Katharine Mason made a motion to approve item 5.0.
Dr. Walker seconded the motion.

AYES: PJ Shelton, Maria Fort, Barbara Cappa, Gareth Ashley, John Jones, Candace
Andersen, Dr. William Walker, and Katharine Mason.

NOS: None
ABSTAIN: None
Motion was APPROVED.
Consider taking a position on AB 1654 (Bonilla).

Sean Casey reported that AB 1654, authored by Assemblymember Susan Bonilla, would increase the
amount of child support directed to a CalWORKs recipient from $50 to $100 for a family with one
child and to $200 for a family with two or more children. Assemblymember Bonilla’s office has
asked the Commission for their support of this bill. Sean also mentioned that he had recently
spoken to Commissioner Kathy Gallagher, who had expressed her support. The list of state
supporters appears in the Commission packet.

Barbara Cappa asked if there were any knowledge of individuals or groups who are opposed to the
bill. Sean said he was not aware of any.

Matt Regan also asked if there is information with regards to the total budget impact of the bill.
Sean responded that he did not have that information.

Maria Fort made a motion to take a position in support of AB 1654 and was seconded by John
Jones.

AYES: PJ Shelton, Maria Fort, Barbara Cappa, John Jones, Candace Andersen, Dr. William
Walker, and Katharine Mason for Kathy Gallagher.

NOES: None
ABSTAIN: Gareth Ashley

Motion was APPROVED.
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Urgent Item for the Agenda: Consider using First 5 Contra Costa’s logo to support a ‘Single
Proposal’ of the expansion of early childhood education funding in the 2014-15 California State
Budget.

Chairwoman PJ Shelton informed the Commission that she received from staff a request to add an
urgency item to the agenda. Per the Brown Act, an urgency item may be added to the agenda only if
the need for it emerged after the agenda was posted and only if there is an urgency to the item that
cannot wait until the next scheduled meeting of the Commission.

In this case, staff received from the First 5 Association the morning of June 2 a request for local
Commissions to support a state budget proposal for early childhood programs and to provide our
logo for evidence of support no later than June 3, 2014.

Chair Shelton asked for a motion to determine that the proposed item met the requirements for an
urgency item.

John Jones made a motion to determine that the proposed item met the requirements for
an urgency item and to add the new item: “Consider using First 5 Contra Costa’s logo to
support a single proposal of the expansion of early childhood education funding in the
2014-15 California State Budget” as item 6.5 to the agenda.

Barbara Cappa seconded.

AYES: PJ Shelton, Maria Fort, Barbara Cappa, John Jones, Candace Andersen, Dr. William
Walker, and Katharine Mason for Kathy Gallagher.

NOES: None
ABSTAIN: Gareth Ashley
Motion was APPROVED.

Sean Casey reported that in the last two weeks three legislative proposals have emerged for
increasing state funding for early childhood education programs. Hoping to present a united front,
the major early childhood advocaes, including the First 5 Association and First 5 California, met last
week to come up with a single proposal that represents the strongest aspects of each of the three.
That proposal is represented in the letter before the Commission tonight, addressed to
Assemblymember Nancy Skinner, Chair of the Legislative Budget Conference Committee, proposing
support funding the following within Proposition 98:

Matt Regan commented that Senator Steinberg's original proposal would have expanded
transitional kindergarten for all 4-year-olds. The current version expands it only for children eligible
for free or reduced price lunch, which if enacted might prove a barrier to providing transitional
kindergarten in high cost-of-living areas.

John Jones noted that the state is currently using the 2005 regional market rate for reimbursing

providers. He expressed support for all of the items in the letter.
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Gareth Ashley expressed concerns he had heard from providers about the funding mechanism for
SB 837 coming through school districts and the financial impacts of losing 4-year-olds to transitional
kindergarten.

Sean Casey said that implementing is a step in a very strong reordering of the system that has been
put into place. There is a lot of opportunity for strong partnerships with existing providers.

Maria Fort made a motion to sign on to the letter using First 5 Contra Costa’s logo to
support a single proposal of the expansion of early childhood education funding in the

2014-15 California State Budget. John Jones seconded the motion.

AYES: PJ Shelton, Maria Fort, Barbara Cappa, John Jones, Candace Andersen, Dr. William
Walker, and Katharine Mason for Kathy Gallagher.

NOES: None

ABSTAIN: Gareth Ashley

Motion APPROVED.
Presentation on Strengthening Families and the Protective Factors Framework
Barbara DeGraaf from Strategies, a nationally recognized alliance of experienced trainers for county
agencies and networks made a presentation on “Strengthening Families and the Protective Factors

Framework.”

More information can be found at http://www.cssp.org/reform/strengthening-families

Executive Director’s Report
Sean Casey reported on activities since the last Commission meeting.

Commission Vacancy

Valerie Earley left her position as Child Welfare Director for the county last month. She was the
Child Welfare Director since 2006 and on the Commission since 2009. Kathy Gallegher informs me
that a search is underway and a replacement is expected in 4-6 months. Tomorrow, the Board is
expected to approve Joan Miller as the Alternate Commissioner for Valerie’s seat.

Sugar Bites

Our Sugar Bites campaign website was recently honored with a 2014 Communicator Gold Award of
Excellence, bestowed by the Academy of Interactive and Visual Arts (AIVA). The annual
Communicator Awards are the leading international awards program honoring excellence in
marketing, advertising and communications. We received the top award for a website in the health
category.

Monument first 5 Center Garden

Fifty volunteers from Keller Williams Realty in Walnut Creek transformed an unused dirt lot at the
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Monument First 5 Center into a vibrant learning garden and outdoor classroom for preschoolers
and their families. The event was part of Keller Williams' annual RED Day campaign, a day of service
for Keller Williams associates to give back to important causes in their communities.

Named the "Garden of Good Things" by staff at the First 5 Center, the garden will become an
outdoor classroom and provide new programs for children and parents focused on sensory art,
science, nutrition, and gardening. See the before and after pictures on our website. Classes already
are underway. Last week there was a visit from the Lindsay Wildlife Museum.

“Ensuring Opportunity” Conference

About 200 people attended the Ensuring Opportunity Conference we cohosted with
representatives from business, nonprofits, faith groups, policy organizations, and elected officials. It
was an inspiring day, and at times, the data presented was quite surprising. Kathy Gallegher did a
wonderful presentation on the situation in Contra Costa.

With our partners, the Family Economic Security Partnership and the Safety Net Task Force, we seek
to jumpstart a movement to reduce poverty in Contra Costa County. To that end, we are launching
the Ensuring Opportunity Campaign which is a long-term coordinated effort to cut poverty in Contra
Costa County by raising awareness and building a network of committed agencies, constituents and
community members to support programs and policies that address poverty. More info to follow as
plans get underway.

Strategic Planning Retreat

Thanks for everyone’s reponse to our poll —the retreat will be October 1; please block out the
entire day. This will be in lieu of our scheduled meeting October 6. You'll receive written
confirmation as well.

Communications

CCCERA communication

Sean Casey directed the Commission to the communication from the Contra Costa County
Employee Retirement Association.

Commissioner F.Y.l. Updates

Belinda Lucey reported that she heard San Francisco Giants players reading the California First 5-

sponsored PSA about the importance of reading to young children, during the radio broadcast of

the game.

Commissioner Fort announced her appearance on an episode of Check Please Bay Area on KQED.
PJ Shelton announced that she is the moderator for Poetry Out Loud every Sunday 5:30 pm at the
CCTV for The Arts & Culture Commission of Contra Costa County.

Adjourn

The meeting was adjourned at 7:35 pm.
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	06.2 DRAFT F5 Comp and Benefits Resolution 2014-001 for 7 7 2014 Commission v2.pdf
	EMPLOYEE COMPENSATION AND 
	BENEFITS RESOLUTION 
	NO. 2014/001
	Draft 
	July 7, 2014 Commission Meeting
	TABLE OF CONTENTS
	Compensation
	1.
	Starting Annual Salary Ranges by Classification*
	$98,800 
	-
	$85,233 
	Directors
	$87,360 
	-
	$68,186 
	Managers, Program Officers
	$70,304 
	-
	$56,822 
	Specialists, Coordinators
	Assistants II, Executive Assistant, Community Liaison
	$51,917 
	-
	$43,310 
	$45,427 
	-
	$37,492 
	Assistants 
	Employment Status - Definitions 
	2.
	Work Week Defined
	3.
	Leaves With and Without Pay, and Related Benefits
	4.
	Refer to the Benefits and Leaves of Absence Sections within the Employee Handbook to determine eligibility.
	Holidays Observed: First 5 Contra Costa observes 10 paid holidays each year.  The following 10 holidays are observed for all employees and the office is officially closed on these days:
	A.
	Personal Holiday Leave:  Full-time employees are eligible to accrue two (2) hours of personal holiday leave each month.  Personal holiday leave for part-time employees working more than one (1) but less than 40 hours per week will be prorated based upon the number of hours they work each week.  Intermittent and temporary employees/interns are not eligible to receive personal holiday leave.  No employee may accrue more than forty (40) hours of personal holiday leave.  Upon separation from First 5 Contra Costa, an employee will be paid for any unused accrued personal holiday leave at the employee’s then current rate of pay. 
	B.
	Vacation:  Full-time employees are eligible to accrue paid vacation each month according to years of service. Vacation for part-time and intermittent employees working more than one (1) but less than 40 hours per week will be prorated based upon the number of hours they work.  Temporary employees/interns are not eligible to receive vacation benefits.
	C.
	Maximum Cumulative Hours
	Monthly Accrual Hours
	Length of Service
	240
	10
	Under 11 years
	256
	10 2/3
	11 years
	272
	11 1/3
	12 years
	288
	12
	13 years
	304
	12 2/3
	14 years
	320
	13 1/3
	15 through 19 years
	400
	16 2/3
	20 through 24 years
	480
	20
	25 through 29 years
	560
	23 1/3
	30 + years
	Vacation Buy Back:  Exempt employees may elect payment of up to one-third (1/3) of their annual vacation accrual, subject to the following conditions: 
	D.
	1.
	2.
	3.
	Sick Leave:  Full-time employees are eligible to accrue eight (8) hours of sick leave per month.  Sick leave for part-time and intermittent employees working more than one (1) but less than 40 hours per week will be prorated based upon the number of hours they work.  Temporary employees/interns are not eligible to receive sick leave benefits.  
	E.
	Administrative Leave:  On January 1 each year, full-time exempt employees in an active paid status will be credited with sixty (60) hours of paid administrative leave. Part-time exempt employees receive an amount proportionate to their established work schedule.  Non-exempt, intermittent and temporary employees/interns are not eligible to receive administrative leave.
	F.
	Disability Insurance:  First 5 Contra Costa provides short and long-term disability insurance for eligible employees.  Eligibility is outlined below:  
	Full-Time and Part-Time Employees (who work over 20 hours/week)
	Part-Time Employees (who work under 20 hours/week) and Intermittent Employees

	G.
	Temporary Employees /Interns
	Exempt 
	Non-exempt 

	--
	Eligible for Long Term Disability Insurance*
	Included with benefits
	Provided by First 5
	Not eligible

	--
	Not eligible
	Eligible for SDI * (CA Short Term Disability)
	Provided by First 5

	Through payroll deduction
	Through payroll deduction
	Through payroll deduction
	Disability Insurance for Partial Wage Replacement: First 5 Contra Costa will provide the same disability coverage for employees as provided through and administered by Contra Costa County:
	H.
	1.
	2.
	Supplemental Disability Insurance:  First 5 Contra Costa provides additional short and long-term disability insurance at no cost to employees for full-time and part-time employees working more than 20 hours per week.  Intermittent and temporary employees/interns are not eligible to receive supplemental disability insurance.
	I.
	Paid Family Leave:  Non-exempt employees who participate in California’s Short-term Disability program through payroll deductions may be eligible for up to six (6) weeks of the state’s Paid Family Leave program, which provides partial wage replacement for absences related to care of a family member, or bonding with a new child.  This program is coordinated through the State Employment Development Department (EDD).  
	J.
	Health, Dental, and Related Benefits for Active Employees
	5.
	Health Plan Coverages:  First 5 Contra Costa will provide the same medical and dental coverage for employees and for their eligible family members, as provided through Contra Costa County and the following providers: 
	A.
	1.
	2.
	3.
	4.
	5.
	Monthly Premium Subsidy:
	B.
	1.
	2.
	First 5 Contra Costa will pay the following monthly premium subsidies for permanent full-time and part-time employees working at least 20 hours per week for the term of this resolution:
	Employer Monthly Contribution
	HEALTH PLANS
	PLAN B
	PLAN A
	Contra Costa Health Plan
	$543.42  
	$490.22 
	Employee
	$1291.25 
	$1,167.97
	Employee & 1 or more
	Kaiser Permanente-Basic Plan
	$540.82 
	$614.78  
	Employee
	$1,260.14 
	$1,432.42 
	Employee & 1 or more
	Health Net HMO Plan-Basic Plan
	$668.83 
	$853.92 
	Employee
	$1,640.69 
	$2,094.74 
	Employee & 1 or more
	Health Net CA & Nat'l PPO Plan-Basic Plan
	$992.06 
	$1,092.34 
	Employee
	$2,356.71
	$2,594.95 
	Employee & 1 or more
	DELTA CARE (PMI)
	DELTA DENTAL
	DENTAL PLANS
	For CCHP Plans A & B
	$25.41
	$41.17
	Employee
	$54.91
	$93.00
	Employee & 1 or more
	For Health Net Plans A&B
	$21.31
	$34.02
	Employee
	$46.05
	$76.77
	Employee & 1 or more
	For Kaiser Permanente Plans A & B
	$21.31
	$34.02
	Employee
	$46.05
	$76.77
	Employee & 1 or more
	Without a Health Plan
	$27.31
	$43.35
	Employee
	$59.03
	$97.81
	Employee & 1 or more
	3.
	Health Plan Coverages and Provisions:  The following provisions are applicable to First 5 Contra Costa Employee’s Health and Dental Plan participation:
	C.
	1.
	2.
	Family Member Eligibility Criteria:  The following persons may be enrolled as the eligible Family Members of a medical and/or dental plan Subscriber:
	D.
	Health Insurance
	1.
	a)
	 Employee’s legal spouse
	 Employee’s qualified domestic partner (State registered domestic partnership or Contra Costa County non-registered domestic partnership)
	 Employee’s child to age 26
	 Employee’s disabled child who is over age 26, unmarried, and incapable of sustaining employment due to a physical or mental disability that existed prior to the child attainment of age 19.
	b)
	2.
	Eligible Dependents:
	a)
	 Employee’s legal spouse
	 Employee’s qualified domestic partner (State registered domestic partnership or Contra Costa County non-registered domestic partnership)
	 Employee’s unmarried child who is:
	(1) under age 19; or
	(2) Age 19 or above, but under age 24; and who
	i. Resides with the employee for more than 50% of the year, excluding time living at school; and
	ii. Receives at least 50% of support from employee; and
	iii. Is enrolled and attends school on a full-time basis, as defined by the school.
	 Employee’s disabled child who is over age 19, unmarried, and incapable of sustaining employment due to a physical or mental disability that existed prior to the child’s attainment of age 19.
	b)
	E.
	PERS Long-Term Care:  Eligible employees may voluntarily elect to purchase long-term care at their personal expense through the PERS Long-Term Care Program. 
	F.
	Premium Conversion Plan:  Employees may elect to participate in the Premium Conversion Plan designed to qualify for tax savings under Section 125 of the Internal Revenue Code, but tax savings are not guaranteed. The program allows employees to use pre-tax dollars to pay health and dental premiums. 
	G.
	Health, Dental and Related Benefits for Separated or Retired Employees
	6.
	A.
	B.
	Workers’ Compensation
	7.
	Flexible Spending Accounts
	8.
	Health Care Spending Account:  After six (6) months of regular employment, full-time and part-time employees who work over 20 hours/week may elect to participate in a Health Care Spending Account (HCSA) Program designated to qualify for tax savings under Section 125 of the Internal Revenue Code.  Such savings are not guaranteed.  This program allows employees to set aside a predetermined amount of before-tax dollars from their pay each calendar year for health care expenses that are not reimbursed by any other health benefit plans.  HCSA dollars may be expended on any eligible medical expenses allowed by Internal Revenue Code Section 125.  Any unused balance is forfeited and cannot be recovered by the employee. 
	A.
	Dependent Care Assistance Program:  The Dependent Care Assistance Program (DCAP) is designed for employees to qualify for tax savings under Section 129 of the Internal Revenue Code.  Such savings are not guaranteed.  Any unused balance is forfeited and cannot be recovered by the employee.
	B.
	Life Insurance
	9.
	Life Insurance Benefit Under Health and Dental Plans:  For employees who are enrolled in First 5 Contra Costa’s program of medical or dental coverage as either the primary or the dependent, term life insurance in the amount of ten thousand dollars ($10,000) will be provided by First 5 Contra Costa.
	A.
	Voluntary Supplemental Life Insurance:  In addition to the life insurance benefits provided by this resolution, employees may subscribe voluntarily and at their own expense for supplemental life insurance.  Employees may elect from $20,000 up to $500,000 of coverage as provided through and administered by Contra Costa County.
	B.
	Non-exempt Employees:  Non-exempt employees are covered by term life insurance, at First 5 Contra Costa’s expense, in the amount of forty thousand dollars ($40,000) in addition to the insurance provided under Section 7.A
	C.
	Exempt Employees:  Exempt employees are covered by term life insurance, at First 5 Contra Costa’s expense, in the amount of fifty seven thousand dollars ($57,000) in addition to the insurance provided under Section 7.A
	D.
	Executive Director:  In lieu of the insurance provided under Section D, the Executive Director is covered by term life insurance, at First 5 Contra Costa’s expense, in the amount of sixty thousand dollars ($60,000) in addition to the insurance provided under Section 7.A. 
	E.
	Retirement
	10.
	Membership in the Contra Costa County Employees’ Retirement Association (CCCERA).  Full-time employees and part-time employees who work twenty (20) hours or more per week will receive retirement benefits provided under the Contra Costa County Employees’ Retirement Association (CCCERA).  The program includes mandatory deductions, as determined by CCCERA.  The program is a defined contribution plan.  
	A.
	Employees are enrolled in Tier 1 Enhanced.  The member and employer contribution rates are split into three sets;
	B.
	Members with membership dates before January 1, 2011;
	1.
	Members with membership dates on or after January 1, 2011.  For employees hired on or after January 1, 2011 certain terminal pay elements are no longer included in the determination of compensation for retirement purposes.
	2.
	Employees who become members on or after January 1, 2013  are governed by the California Public Employees Pension Reform Act of 2013 (PEPRA) (Chapters 296 and 297, Statues of 2012).  To the extent that this resolution conflicts with any provision of PEPRA, PEPRA governs. 
	3.
	Contribution rates for both employers and employees are determined by the CCCERA Board of Directors.  For more information about contribution rates contact CCCERA at 925-521-3960 or online at www.cccera.org. 
	Subvention. Mandatory retirement contributions are split into employer and employee contributions.  The employee portion is split into the basic rate and the COLA rate used for their COLA when retired.  
	C.
	Pre-Tax Payment of Retirement Contributions.  First 5 Contra Costa follows Section 414(h) (2) of the Internal Revenue Code which allows the County Auditor-Controller to reduce the gross monthly pay of employees by an amount equal to the employee’s total contribution to the County Retirement System before Federal and State income taxes are withheld, and forward that amount to the Retirement system. This program of deferred retirement contribution will be universal and non-voluntary as required by statute.
	D.
	Health and Dental Benefit Participation Upon Retirement
	E.
	1.
	Employees Hired After December 31, 2006: All employees hired after December 31, 2006 are eligible for retiree health/dental coverage upon completion of fifteen (15) years of service as an employee of First 5 Contra Costa. For purposes of retiree health eligibility, one year of service is defined as one thousand (1,000) hours worked within one anniversary year. The existing method of crediting service while an employee is on an approved leave of absence will continue for the duration of this Resolution.   Upon retirement, employees (and their eligible family members) are eligible to receive a monthly premium subsidy for health and dental plans  at the same rates as Contra Costa County retirement plans.  Refer to County Employee Benefits information online at www.co.contra-costa.ca.us.
	2.
	Employees Hired on or after January 1, 2009:  Eligible employees who retire under the Contra Costa County Employees’ Retirement Association (CCCERA) may retain continuous coverage of a health and/or dental plan, however no monthly premium subsidy will be paid by First 5 Contra Costa for any health or dental plan after they retire. They will receive continuous coverage of a health and/or dental plan, provided that (i) he or she begins to receive a monthly retirement allowance from CCCERA within 120 days of separation from First 5 Contra Costa employment and, (ii) he or she pays the full premium cost under the health and/or dental plan without any First 5 Contra Costa premium subsidy.  
	3.
	Any person who becomes age 65 on or after January 1, 2009 and who is eligible for Medicare must immediately enroll in Medicare Parts A and B.
	4.
	Employees Who File For Deferred Retirement: Employees who resign and file for a deferred retirement and their eligible family members may continue in their First 5 Contra Costa group health and/or dental plan under the following conditions and limitations.
	F.
	Health and dental coverage during the deferred retirement period is totally at the expense of the employee, without any First 5 Contra Costa contributions. 
	1.
	Life insurance coverage is not included.
	2.
	To continue health and dental coverage, the employee must:
	3.
	a)
	b)
	be eligible for a monthly allowance from the Retirement System and direct receipt of a monthly allowance within twenty-four (24) months of application for deferred retirement; and
	c)
	d)
	Deferred retirees who elect continued health benefits hereunder and their eligible family members may maintain continuous membership in their health and/or dental plan group during the period of deferred retirement by paying the full premium for health and dental coverage on or before the 10th of each month, to the Contra Costa County Auditor-Controller. When the deferred retirees begin to receive retirement benefits, they will qualify for the same health and/or dental coverage as similarly situated retirees who did not defer retirement.
	4.
	Deferred retirees may elect retiree health benefits hereunder without electing to maintain participation in their First 5 Contra Costa health and/or dental plan during their deferred retirement period. When they begin to receive retirement benefits, they will qualify for the same health and/or dental coverage as similarly situated retirees who did not defer retirement, provided reinstatement to a Contra Costa group health and/or dental plan will only occur following a three (3) full calendar month waiting period after the month in which their retirement allowance commences.
	5.
	Employees who elect deferred retirement will not be eligible in any event for First 5 Contra Costa health and/or dental plan subvention unless the member draws a monthly retirement allowance within twenty-four (24) months after separation from First 5 Contra Costa.
	6.
	Deferred retirees and their eligible family members are required to meet the same eligibility provisions for retiree health/dental coverage as similarly situated retirees who did not defer retirement.
	7.
	For purposes of Section 10 only, “eligible family members” does not include Survivors of employees or retirees.
	G.
	Deferred Compensation
	11.
	Deferred Compensation Incentive:  First 5 Contra Costa will contribute eighty-five dollars ($85) per month to each eligible employee who participates in the Deferred Compensation Plan. To be eligible for this Deferred Compensation Incentive, the employee must contribute to the deferred compensation plan as indicated below. 
	A.
	Maximum Annual Contribution:  All of the employee and First 5 Contra Costa contributions set forth in Subsections A and B will be added together to ensure that the annual maximum contribution to the employee’s deferred compensation account does not exceed the annual maximum contribution rate set forth in the United States Internal Revenue Code.
	B.
	Professional Development and Training
	12.
	Career Development Training Reimbursement:  First 5 Contra Costa provides educational assistance reimbursement to up to $500 per year for eligible employees, with Executive Director approval.
	A.
	Management Development Policy:  First 5 Contra Costa may elect to pay the cost of employees’ attendance at professional conferences or trainings as they relate to an employee’s job function, with Executive Director approval.
	B.
	Memberships, Subscriptions, Dues:  First 5 Contra Costa may elect to pay the cost of memberships, subscriptions, etc. as they relate to an employee’s job function, with Executive Director approval.
	C.
	Executive Director Memberships, Subscriptions, Dues:  First 5 Contra Costa’s Executive Director is eligible for up to $825 reimbursement, in each 2 year period, for memberships, subscriptions, etc.
	D.
	Mileage Reimbursement
	13.
	Mileage Reimbursement:  First 5 Contra Costa will pay a mileage allowance for the use of personal vehicles on First 5 Contra Costa business at the rate allowed by the Internal Revenue Service (IRS) as a tax deductible expense, adjusted to reflect changes in this rate on the date it becomes effective or the first of the month following announcement of the changed rate by the IRS, whichever is later. 
	A.
	Executive Director Automobile Allowance
	14.
	A.
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